
Non-Discrimination Policy:    

The University of California, Irvine School of Law is committed to a policy against legally 
impermissible, arbitrary or unreasonable discriminatory practices. All groups, including 
administration, faculty, student governments, and programs sponsored by the Law School, are 
governed by this policy of non-discrimination. The Law School’s policy on nondiscrimination is 
to comply fully with applicable law. 

The UC Irvine School of Law complies with the University of California anti-discrimination 
policies, which apply throughout the University of California system. 
https://policy.ucop.edu/doc/1001004/Anti-Discrimination. 

The UC Irvine School of Law does not discriminate unlawfully on the basis of race, color, 
religion, citizenship, national or ethnic origin, ancestry, sex (including pregnancy, childbirth, 
lactation or related medical conditions), gender, gender identity, gender expression, gender 
transition, sexual orientation, age (at least 40 years of age), physical or mental disability 
(including having a history of disability or being regarded as being disabled), medical condition 
(cancer-related or genetic characteristics), predisposing generic information (including family 
medical history), marital status, veteran or military status, or any other characteristic protected by 
applicable law. This nondiscrimination policy covers admissions, access and treatment in UC 
Irvine School of Law-sponsored programs and activities. 

Non-Harassment Policy: 

The University of California, in accordance with applicable Federal and State law and University 
policy, does not discriminate on the basis of race, color, national origin, religion, sex, gender 
identity, pregnancy (1), physical or mental disability, medical condition (cancer-related or 
genetic characteristics), ancestry, marital status, age, sexual orientation, citizenship, or service in 
the uniformed services (2). The University also prohibits sexual harassment. This 
nondiscrimination policy covers admission, access, and treatment in University programs and 
activities.  

Definitions:  

Discrimination is unequal treatment of an individual or group of people based upon race, color, 
national origin, religion, sex, gender, gender expression, gender identity, pregnancy, physical or 
mental disability, medical condition (cancer-related or genetic characteristics), genetic 
information (including family medical history), ancestry, marital status, age, sexual orientation, 
citizenship, or service in the uniformed services where there is no legitimate reason for such 
treatment.  

Harassment, on any of the bases set forth above in the definition of discrimination, is defined as 
unwelcome conduct, including verbal, nonverbal, or physical conduct, that explicitly or 
implicitly affects a person’s employment or education or interferes with a person’s work or 
educational performance or creates an environment such that a reasonable person would find the 
conduct intimidating, hostile, or offensive. Harassment as used in these guidelines can include 
Sexual Harassment.  

https://policy.ucop.edu/doc/1001004/Anti-Discrimination


Sexual Harassment is unwelcome sexual advances, unwelcome requests for sexual favors, and 
other unwelcome verbal, nonverbal or physical conduct of a sexual nature when:  

• Quid Pro Quo: a person's submission to such conduct is implicitly or explicitly made the 
basis for employment decisions, academic evaluation, grades or advancement, or other 
decisions affecting participation in a University program; or  

• Hostile Environment: such conduct is sufficiently severe or pervasive that it 
unreasonably denies, adversely limits, or interferes with a person's participation in or 
benefit from the education, employment or other programs and services of the University 
and creates an environment that a reasonable person would find to be intimidating or 
offensive.  

Retaliation includes threats, intimidation, reprisals, and/or adverse employment or educational 
actions against a person based on their report of Prohibited Conduct or participation in the 
investigation, report, remedial, or disciplinary processes provided for in these guidelines.  

The University will respond promptly and effectively to reports of any prohibited conduct and 
will take appropriate action to prevent, to correct, and when necessary, to remedy behavior that 
violates the University’s policy.  For more information, please visit http://www.oeod.uci.edu/ 

http://www.oeod.uci.edu/

